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“As Treasurer, my
mission is to promote
economic growth and
financial stability for
all Rhode Islanders.”
– General Treasurer
Seth Magaziner
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As Treasurer, I remain committed to promoting economic
growth and financial stability for all Rhode Islanders.
2017 saw the implementation of a number of new efforts
to better serve the people of Rhode Island.
In the first year of our Back to Basics investment strategy, the
pension fund earned more than $1 billion and is stronger today
than it has been in decades.
For the first time, we moved money into local banks and credit
unions through our innovative BankLocal initiative, which
helps the local economy grow and add jobs in the Ocean State.
YOUR MONEY automatically matches missing money with its
rightful owner. More than 35,000 Rhode Islanders have gotten
checks in the mail since November and I hope you are next to
see YOUR MONEY go back where it belongs, in YOUR pocket.
This year I co-chaired the Rhode Island School Building Task
Force which developed a plan to make a once-in-a-generation
investments in school buildings throughout the state.
In this report you will find more about these efforts, as well as
my office’s work to improve financial literacy, build a stronger
retirement system, create jobs through green infrastructure
projects, advocate for responsible corporate behavior, help
Rhode Islanders save for college, support victims of violent
crime, and strengthen our economy.
It is a tremendous honor to serve as your General Treasurer, and I will never stop looking
for ways to make the Ocean State a great place
to live, work and succeed.
Sincerely,
Seth Magaziner
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Back Where It Belongs.

Treasurer Magaziner’s innovative new unclaimed
property program, YOUR MONEY, has automatically reunited more than 35,000 Rhode
Islanders with their missing money since it was
launched in November.
Every year Treasury recovers unclaimed cash
and assets from businesses, banks, securities,
bank accounts, safety deposit boxes, and utility
deposits. The property is kept safe until it can be
returned to its rightful owner.
The State is currently holding 1.7
million properties, worth over $350
million, that is waiting to be returned to its rightful owner.
Under the YOUR MONEY program,
many Rhode Islanders are receiving
checks reuniting them with their unclaimed
property automatically, with no paperwork
required.
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In 2017, the Treasurer’s Office returned more than $13.4 million on
more than 36,500 total claims.

This money doesn’t belong to the
bank or to the state: it is YOUR
MONEY!

How does

YOUR MONEY
work?

1
2
3

Each year, Rhode Island Treasury
recovers unclaimed cash and assets
from banks, businesses, safe deposit
boxes, utility companies, landlords,
and insurance companies.
Treasury keeps your property secure
until it is returned. Until this year every
owner had to check the state’s database and submit a claim.
Now, under Treasurer Magaziner’s
YOUR MONEY program, many Rhode
Islanders are reunited with their
missing money automatically – no
paperwork required.
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Check the Mailbox: 10000 checks
sent for unclaimed property
- WPRI.com Eyewittness News, 12/6/2017

State Treasury sending $10M in
‘missing money’ to R.I. residents
- The Providence Journal, 11/20/2017

Treasurer Magaziner to return
$10 million to 35000 RI’ers
- Newport Buzz, 11/21/2017
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Bank
Local
Banking here to support Small Businesses here.
In February 2017, Treasurer Magaziner
launched BankLocal, a program which
supports small business loans from
local banks and credit unions.

By moving our money back home, we
are helping small businesses expand
and hire more people.

BankLocal encourages to lending to
BankLocal is an example of govern- women and minority-owned, and ﬁrstment thinking outside-the-box to ﬁnd time business owners through a 2-to-1
ways to put Rhode Island money to match.
work for everyday Rhode Islanders.
In 2017, BankLocal matched loans for
Treasury moves State cash to local nearly 200 small business across the
banks and credit unions. The amount state, depositing more than $22 milof State cash deposited in each insti- lion into local banks and credit unions.
tution depends on how much they are
The state does not select which loans
lending to small businesses in Rhode
are approved and is not at risk of losIsland, incentivizing these financial
ing a deposit if a borrower fails to pay.
institutions to invest in our local economy.
No pension fund money is used in the
BankLocal program.

8

200

Small Business
Loans Supported

$22M
to Local Banks
& Credit Unions

24%

Women, Minority,
or First-Time
Business Owners

Hair on Main: A
BankLocal Success Story
Stephanie Keenan (above), a ﬁrst-time
business owner, received a loan from
People’s Credit Union to open her
salon, Hair on Main, in Wakeﬁeld, RI.
Rhode Island Treasury’s BankLocal
program matched her loan with a
secured deposit; supporting the credit
union as they lend to small businesses
in Rhode Island.

“Treasurer Magaziner’s efforts in Rhode Island
are especially important as capital has become
increasingly difficult to come by for small businesses
and startups, which are crucial for job creation.”
Fmr. Delaware Governor Jack Markell
BankLocal wins “Future
of Business” Award
In November 2017, Treasurer Magaziner accepted a national ‘Future of
Business’ award for developing the
BankLocal program.
Treasurer Magaziner was recognized
for this innovative program by former
Delaware Governor Jack Markell, cochair of The NewDEAL, which hosted
the “New Ideas” challenge recognizing
innovations in government.
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A Stronger
Retirement
System

“Every Rhode Islander
deserves the dignity of a
secure retirement, especially
those who have spent their
careers serving the public.”
-Seth Magaziner

Ms. Bourne. Kate will oversee improvements to members’ customers service
experience, including improved counseling and additional resources for
early- and mid-career members.

Kate Brock Named ERSRI
Asst. Executive Director
After 24 years with ERSRI, Assistant
Executive Director Diane Bourne
retired this May. Her commitment to
Rhode Island and to those whom she
served will be missed.
Kate Brock, previously ERSRI’s Director
of Member Services, has succeeded

Legislative Update
Retired educators teaching at state
colleges and universities may now
earn up to $18,000 in a school year
(an increase from $15,000) without
impacting their pension beneﬁt.
Retired nurses employed part-time at
a state-operated facility or who teach
at a state college or university, may
work up to 75 full days or 150 half

Member Services
ERSRI is committed to providing
high quality member services for
active and retired members of the
state, teachers’, and municipal
MERS plans.

www.ERSRI.org
(401) 462-7600
@ERSofRI
10

days without impacting their pension
beneﬁt.
The Teachers’ Survivor Benefit increased by 10% and will immediately
benefit approximately 500 surviving
spouses of teachers.

2017 Cost-Of-LivingAdjustment
The health of the state pension system
continued to improve in 2017, with
most retirees in the pension system
receiving a Cost Of Living Adjustment
(COLA) to help keep up with living expenses.

Pension System By-the-Numbers
Active
Members
State
Employees

Members:
Average Salary:
Average Age:

Members:

Teachers

Average Salary:
Average Age:

Municipal
General

Public
Safety

Members:
Average Salary:
Average Age:

Members:
Average Salary:
Average Age:

$1.09
Billion

2017 Pension Fund
Investment Earnings

Retired
Members
Members:

11,152
$61,538
49.8

Average Beneﬁt:
Average Age:

13,310
$75,191
46.1

51.8

40.6

73.3

Average Beneﬁt: $44,565
Average Age: 72.1

Members:
Average Beneﬁt:

4,636
$15,728

Average Age:

74.0

Members:

801

1,521
$67,075

$32,127

Members: 11,211

5,980
$40,519

11,078

Average Beneﬁt:
Average Age:

$35,849
60.9

2017 Pension Fund Cashﬂow
Starting Value (1/1)

$7,696,099,111

Contributions Paid In

+$584,463,953

Pension and Beneﬁts Paid

-$951,153,138

Investment Gains
Net Change

Ending Value (12/31)

+$1,092,520,052
+$724,830,867

$8,420,929,978

Calendar year figures are unaudited.
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Let’s
Fix Our
Schools
Now
Every child in Rhode Island deserves to go to a
school that is warm, safe, dry and equipped for 21st
century learning.
Unfortunately, this is not the present which are immediate “warm, safe, and
reality for far too many of our students. dry” needs.
The Rhode Island School Building Task
Force, chaired by General Treasurer
Seth Magaziner and Education Commissioner Ken Wagner, released a
plan to make a once-in-a-generation
investment to public schools throughout the state.

The report also found that, even at the
state’s current level of support, the
cost of repairing these deﬁciencies to
grow by an average of $70 million per
year.

Top: Woonsocket
High School
Above: Tolman High
School, Pawtucket
Right: South
Kingstown High
School

This level of borrowing is less than half
of the state’s total capacity to issue
bonds over the next decade, according
to the state’s Debt Affordability Study
from April 2017.

In January 2018, Governor Raimondo
included the ﬁrst round of this bonding
in her proposed budget. If approved by
Statewide Bond
the General Assembly, Rhode Island
The Task Force recommends issu- voters will be asked to approve the
A 2017 S t ate of Rho de I sland
ing $500 million of state General first $250 million in school construcSchoolhouses Report, which was the
Obligation bonds for public school tion bonds in November 2018.
culmination of a year-long assessment,
construction and repair over the next
identified more than $2.2 billion in
10 years.
deﬁciencies in the state’s 306 public
schools, more than $600 million of
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$250
Million

Give Districts

Extra Credit
for making

Statewide School
Bond in 2018

Faster & Smarter

Institute

Read the Final
Recommendations
of the School Building
Task Force at:

Cost Controls
and set

Maintenance
Standards

improvements

treasury.ri.gov/schools

In crafting its recommendations, the School Building
Task Force developed three underlying goals:
1. All schools will be
warm, safe and dry

education, and early childhood classrooms. It is essential that we invest in
The Schoolhouses Report identified updates to school facilities to provide
$628 million of deficiencies that do students with facilities for 21st cennot meet basic “warm, safe, and dry” tury learning.
safety standards. The Task Force developed a plan that will allow all “warm, 3. Every school
safe, and dry” deﬁciencies to be rem- district will benefit.
The Schoolhouses Report identified
edied.
multiple building deﬁciencies in every
2. 21st century learning
school district across Rhode Island.
environments
The Task Force was careful to ensure
Many of our schools were not built that all school districts could beneﬁt
with appropriate spaces for science, from new funding that will be made
technology, engineering, arts, math available if the plan is approved by
(STEAM) related programs, career voters.
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Infrastructure Bank
More Good-Paying Jobs for Rhode Islanders

191

$11.9M

Estimated
Jobs Created

Estimated Annual Energy Savings
Green Bank
Rhode Island Infrastructure Bank,
which was proposed by Treasurer
Magaziner in 2015, finances infrastructure improvements that create
jobs, promote economic development
and enhance the environment.
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Creating Jobs,
Saving Money

Clean Energy Financing
for RI Businesses

C-PACE Case Study:
U.S. Extruders

The Efficient Buildings Fund (EBF)
makes long-term financing available
for municipalities and quasi-public
agencies to complete energy efﬁciency
and renewable energy upgrades to
public buildings. The EBF has provided
$10.7 million in financings in six municipalities for projects including the
installation of energy efﬁcient lighting,
insulation, and upgrading HVAC systems.

The Commercial Property Assessed
Clean Energy (C-PACE) program provides business owners with access
to long-term ﬁnancing to complete energy efﬁciency and renewable energy
improvements including LED lighting,
HVAC systems or insulation, and renewable energy systems, including
solar and wind. In 2017, the C-PACE
program closed four renewable energy
projects at three local businesses for
$2.2 million in third-party ﬁnancing.

US Extruders, a manufacturer that
produces custom single-screw extruders in Westerly, RI, used Rhode
Island Infrastructure Bank’s Commercial Property Assessed Clean Energy
(C-PACE) to finance the installation
of roof-mounted solar panels. The
improvements will save US Extruders
an estimated $247,000 in reduced energy costs over the 20-year ﬁnancing
term.

14%

14.5

Investments

14.4

Pension Fund Performance

12%

Periods ending 12/31/2017

10%
8%

7.9
7

6%

7.9

6.7

4%
2%
0%

Investments Earn
$1.1 Billion
Rhode Island’s pension fund
earned more than $1.09
billion, a return of 14.5
percent from investments
in 2017. As of December 31
2017, the fund has outperformed its annual 7 percent
average investment target
over the past 1, 3 and 5
years.

Fund Grows to
$8.4 Billion
1-Year

3-Year

Rhode Island
Pension Fund

Transparency

5-Year
Investment
Target Avg.

Plan
Benchmark

Back to Basics

Treasurer Magaziner re mains committed to public
transparency in the State’s
investments.

Treasurer Magaziner announced the Back to Basics
inve stment strateg y in
September 2016. Back to
Basics is designed to offer
In 2015, Treasurer Magmore growth and protection
aziner instituted one of
for the fund.
the most comprehensive
transparency policies in Hedge Fund Exit
the nation and in 2017, he As part of Back to Basics,
partnered with the General Rhode Island exited seven
Assembly to codify that pol- hedge funds in 2017, realicy in state law. Investment locating $500 million into
information is available to more traditional investments.
the public at:

investments.treausry.ri.gov

Bolstered by the strong
investment performance,
the pension fund finished
2 017 w i t h a v a l u e o f
$8,420,929,978, the highest in a decade.

Crisis
Protection
Inﬂation
Protection

Public
Growth

Stability
37%
Volatility
Protection

Growth
55%
Income
8%
Income

Income

Income

Private
Growth
Growth
Private
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Financial Management
Fiscal Responsibility
To ensure that the State, municipalities and quasi-public
agencies are borrowing responsibly and transparently,
Treasurer Magaziner worked with the General Assembly to
adopt an ambitious debt reform program.
Through transparency, efﬁciency and greater accountability,
Treasurer Magaziner is serving as a watchdog for taxpayers,
making sure that public dollars are invested in the public’s
best interest.

Saving Taxpayers’ Money
Treasurer Magaziner refunded $67 million in state debt in
2017, taking advantage of more favorable interest rates,
and saving taxpayers $7.2 million.

Business Office & Cash Room
Treasury provides payment processing and account reconciliation services for the majority of the state’s bank
accounts. Reconciling more than $1 billion in payments
each year, the Business Office plays a critical role in
tracking state payments and informing the State’s Comprehensive Annual Financial Report.

Efficient Borrowing
Continuing his commitment to strengthen Rhode Island’s
public ﬁnances, Treasurer Magaziner published the most
comprehensive Debt Affordability Study in the state’s history, setting new debt affordability targets for the ﬁrst time
since 1999. The study sets guidelines to protect Rhode
Islanders from debt that is out of proportion with their income levels and property values.
The Debt Affordability Study is the ﬁrst of its kind to set targets that include both debt and pension liabilities together,
and the ﬁrst to include the indebtedness of over 100 issuers across the state.
Read the Debt Affordability Study at:

treasury.ri.gov/debt
16

R.I. CREDIT RATINGS
Agency

Rating

Outlook

Moody’s

Aa2

Stable

S&P

AA

Stable

Fitch

AA

Stable

As of 12/31/2017

Crime Has Cost Enough
The Crime Victim Compensation Program
helps Rhode Islanders when it counts
The horrors of violent crime are difﬁcult enough for victims and their
families to overcome, without additional ﬁnancial hardship. Rhode Island’s Crime Victim Compensation Program (CVCP) assists victims of
violent crime with up to $25,000 toward costs and expenses related
to the crime, including:
•
•
•
•
•
•

Medical and dental expenses
Mental health counseling
Loss of earnings
Funeral and burial expenses
Relocation
Crime scene cleanup

In 2017 the CVCP, which is primarily funded by court fees, federal
grants, and gifts, worked with 217 victims of domestic violence in
Rhode Island, providing ﬁnancial assistance so that they and their
families could move into a new, safer place to live.

“Children are present at one
in three domestic violence
arrests in Rhode Island.
This year we made sure
these children are able to
get the care they need.”
-Treasurer Magaziner

859

Claims Approved
in 2017

$1.56M
Reimbursed
to Victims

RICVCP.com
for more information.
Support for Child Witnesses
A bill proposed by Treasurer Magaziner, which
expands the State’s CVCP to include support
for minors who witness homicides or domestic
violence, became law in 2017. The legislation,
which was sponsored by House Majority
Leader Joseph Shekarchi and Senator Hanna
Gallo who serves as Chairwoman of the Senate Committee on Education, passed both
legislative chambers with unanimous support.
Since its passage, the CVCP approved reimbursement for twelve minors who received
mental health care after witnessing incidents
of domestic violence.
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Saving for Success
Rhode Island’s CollegeBound is an
easy and affordable way to save for
future education costs at nearly any
college or trade school in the country.

choose, like ahead of tax season or
even regularly directly from your paycheck. It’s free to open and has no
minimum investment so you can start
saving right away.

CollegeBoundSaver is a low-cost,
professionally-managed investment, For the second year in a row, Rhode
where savings can grow tax free until Island’s CollegeBound Saver was
you need them.
awarded a Silver rating by Morningstar,
placing it among the highest rated colLike a 401(k) retirement account,
lege saving plans in the country.
you can put a little money into your
CollegeBoundSaver plan when you

Every child born to or adopted by
Rhode Island families is eligible for a
$100 CollegeBoundbaby grant to be
used for higher education. CollegeBoundbaby gives every new Rhode
Islander a head start toward their
college savings.

To learn more visit:

www.collegeboundsaver.com

RI’sABLE

Member of The National ABLE Alliance

Rhode Island’s ABLE program allows Rhode Islanders living with
disabilities and their families to contribute up to $15,000 per year into a
tax-advantaged savings account for
disability-related expenses, without
impacting their ability to beneﬁt from
Supplemental Security Income (SSI),
Medicaid and other federal programs.

18

Beginning in 2017, participants can
contribute to an FDIC-insured checking account that lets them withdraw
money using a debit card. This makes
it easier to use ABLE savings for

everyday expenses including education; health and wellness; housing;
transportation; legal fees; financial
management; employment training
and support; and assistive technology.

Individuals living with a disability and their family
or guardians can learn more by visiting:

ri.savewithable.com

Financial Empowerment

Financial Literacy
Rhode Island Treasury, under Treasurer Magaziner’s leadership, partners with EverFi, a highly
regarded online ﬁnancial education platform, to
offer the Rhode Island Financial Scholars Program at high schools across the state.
In April of each year, Rhode Island Treasury
hosts a month-long program geared at Financial
Empowerment, including workshops for seniors

discussing how they can protect themselves
from scams.
Partnering with our local Jump$tart organization
each April, Rhode Island Treasury co-hosts a
celebration at the State House for Personal Financial Challenge Award winners.

Financial Roundtable

Financial Educator of the Year

The Rhode Island Financial Empowerment Roundtable,
which was launched this year by Treasurer Magaziner,
regularly brings together representatives from government,
non-proﬁts, education, businesses, and banking to network
and share ideas on how to encourage ﬁnancial literacy and
empowerment for all Rhode Islanders.

Richard Garland, who teaches business and economics
at North Kingstown High School, was nominated for the
Financial Literacy Educator of the Year award by both his
students and colleagues.
Mr. Garland serves as advisor to the school’s Business Club,
helping students compete in the JumpStart RI Personal
Financial Challenge, and partnering with People’s Credit
Union to fund the school’s ﬁnancial literacy curriculum.
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Shareholder Rights
Consumer Protection
Holding Wells Fargo Accountable

Student Loan Crisis

Rhode Island joined a group of investors filing a
shareholder proposal demanding that Wells Fargo transparently address the widespread consumer fraud that
was perpetrated on its own customers.

Treasurer Magaziner, once again, filed a shareholder
proposal with Navient, the nation’s largest servicer of
student loans, requesting that the company’s board
of directors report on the governance measures the
company has implemented to address risks related to
the student loan crisis. The requested information will
help investors assess whether Navient is adequately
meeting the challenges faced by growing student loan
delinquency trends.

During an in-person meeting, Treasurer Magaziner
told the bank’s CEO, Tim Sloan, that shareholders are
entitled to know exactly what happened. The Treasurer
demanded the bank share steps it is taking to ensure
that customers and shareholders are protected from
illegal and predatory banking practices.

Navient has repeatedly appealed to the U.S. Securities
and Exchange Commission in an effort to deny shareUnsatisfied with Wells Fargo’s response to the wideholders the chance to vote on Treasurer Magaziner’s
spread fraud at their company, Rhode Island voted
proposal.
against reelecting all members of the Wells Fargo Board
of Directors.

Climate Crisis
Energy Lobbying Disclosure
Full disclosure of a company’s direct and indirect lobbying activities and expenditures are critical to assess
whether the company’s lobbying is consistent with its expressed goals and in the best interests of shareholders.
Treasurer Magaziner joined shareholders across the
country in demanding that energy companies disclose
information about climate change policies, risks, and
lobbying expenses that they use to inﬂuence lawmakers
and regulations.
20

Rhode Island Treasury ﬁled or co-ﬁled lobbying disclosure shareholder proposal at Chevron, Exxon Mobil,
ConocoPhilips and Devon Energy, requesting that the
companies disclose to shareholders how and where
they are spending corporate funds on lobbying.
Rhode Island was among 62% of ExxonMobil shareholders who voted in favor of a proposal requesting the
board of directors provide a detailed analysis of the
risks to the company from climate change.

Corporate Governance
Board Diversity and Independence

Executive Compensation

Rhode Island Treasury voted against management-proposed directors at 199 companies, due to lack of
independence, expertise or diversity. This includes
votes at Continental Resources and NuStar Energy
Corporation, companies with no women or minorities
represented on the board of directors.

Executive compensation at publicly traded companies
has risen at a significantly faster pace than median
household income in recent decades. Treasurer Magaziner believes that executive compensation must be
closely tied to performance, and structured in a manner
that keeps corporate executives accountable to shareholders.

Diversity, inclusive of gender and race, is a critical
attribute of a well-functioning board and a measure of
sound corporate governance. As policy, Rhode Island
votes against all director nominees sitting on boards
with less than 30% diversity on their board of directors.
With women holding only 20.8% of board seats at S&P
1500 companies, Rhode Island Treasury will continue to
engage companies on this issue.

Gender Diversity on Corporate Boards

This year, Rhode Island Treasury voted against executive
compensation proposals at 59 companies, including
Wal-Mart, American Express, and Charter Communications, where company performance wasn’t aligned with
the proposed pay package.
In the case of insurance provider Aﬂac, the State voted
against a proposal to raise the CEO’s compensation
more than $20 million, a 70% increase from the previous year. The State also voted against a proposed
$850,000 retirement bonus for the CEO of railway
company Kansas City Southern, as well as a proposal to
give $20 million in company stock to Johnson Controls’
CEO for “severance” as he leaves the CEO position to
become the company’s board chairman.

Woman only hold 20.8% of board
seats at S&P 1500 companies.
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Meet some of Team Treasury’s
Administration
Christopher Cate, Systems Administrator

Lisa O’Brien, Senior Administrative Aide

Lisa Churchville, Chief Operating Officer

Maria Paiva, Account Research Service
Specialist

Cynthia Gallucci, Senior Administrative Clerk

Anthony Piccirillo, Principal Auditor

Tiffany Kaschel, Project Coordinator

Regina Pimental, Principal Auditor

Elizabeth Leach, Associate Director of Finance

Chuck Simeone, Principal Auditor

Business Office

Cash Room

Jexsy Armstrong, Chief Fiscal Manager

Thelma Augusto, Sr. Cash Investment Officer

Brian Conklin, Cash Management/Fiscal Officer

Kerri Baker, Cash Manager

Robin Cooney, Business Service Specialist

Lauren Martin, Junior Cash Investment Officer

Cheryl Haddad, Receipts Coordinator
Brian Issa, Records Retention Coordinator
George Kaprielian, Courier
Natalie Madonna, Account Research Service
Specialist

College & Retirement
Savings Plans
Dana Peterson-Fatuda, Administrator—
CollegeBoundbaby
Kimberly Shockley, Associate Director—College
& Retirement Savings Plans

Crime Victim
Compensation Program
Carol Aguasvivas, Deputy Director
Shirley Roy, Claims Investigator
Marion Solomon, Applications Coordinator
David Zuller, Administrator

Debt Management
Paul Goslin, Debt Analyst
Frank Quinn, Debt Manager

Executive Office
LeeAnn Byrne, Legislative Director
Dan Cabral, Outreach Coordinator
Evan England, Director of Communications
Seth Magaziner, General Treasurer
Patrick Marr, Chief of Staff
Christine Mullins, Executive Aide to the
Treasurer
Kelly Rogers, Deputy Treasurer for Policy &
Public Finance

“I know that each member’s
situation is unique. Retirement
is such a significant moment
in life, I am always happy to
assist our members with their
transition into retirement.”
Chandree Kozlin
Retirement Benefit Analyst

Charon Rose, Director of Outreach and
Constituent Relations

Investments
“I was born with cerebral palsy
and came to Rhode Island 50
years ago to attend Meeting
Street School. Helping people
has always been important
to me. I love working with
Unclaimed Property, because
I know that it can be hard for
families to make ends meet.
I help Rhode Islanders get
missing money back in their
pockets where it belongs.”
Joseph Ferreira
Applications Coordinator
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Renee Astphan, Senior Investment Officer
Justin Maistrow, Senior Investment Analyst
Jon Popielarski, Senior Investment Officer
Alec Stais, Chief Investment Officer
Michael Villapiano, Investment Analyst

Most-Valuable-Players
Legal

I wake up every morning
knowing that our program
can make a positive impact
both with our adults and
minor victims of crime. Every
day we get to see how our
office impact Rhode Islanders
when they need it the most.
Carol Aguasvivas
Deputy Director, Crime Victim
Compensation Program

Amy Crane, General Counsel
Kara DiPaola, Legal Counsel
Gayle Mambro-Martin, Deputy General Counsel

Retirement System
Nancy Baronian, Purchasing Manager
Jarvis Batista, Senior Accountant
Gloria Bernstein, Administrative Aide—
Disability Division
Kate Brock, Deputy Executive Director

“Having joined Treasury
last year, I enjoy using both
Accounting and Project
Management skills, alongside
our dedicated Business and
Reconciliation team. It has
been an amazing first year.”
Jexsy Armstrong
Chief Fiscal Manager

Claudia Cardona, Retirement Counselor
Tara Corcelli, Retirement Counselor Manager
Susanne Costa, Administrative Aide

Kathleen Martin, Administrative Aide

Jodi Stevenson, Senior Retirement Counselor

Jackie Coughlin, Retirement Counselor

Cheryl Melise, Senior Retirement Counselor

Anthony Vingi, Retirement Aide

Kimberly DeCosta, Project Coordinator &
Retirement Analyst

John Midgley, Retirement Counselor

Stacey Whitton, Controller

Alice Papa, Administrative Aide

Unclaimed Property

Maryann Pernorio, Retirement Counselor

Leah DiLeone, Senior Technician

Roxanne Donoyan, Assistant to the Executive
Director

Peter Phillips, Principal Accountant

Patrick Donnelly, Assistant Administrator/Clerk

Kelly Fay, Data Imaging Technician

Randy Rice, Deputy Director of
Communications & Shareholder Engagement

Kevin Elliott, Assistant Administrator/Clerk

Cheryl DerHagopian, Business Analyst

Vincent Izzo, Investment Accounting Manager
Frank Karpinski, Executive Director
Erica Kwiatkowski, Accounting Manager
Chandree Kozlin, Retirement Counselor
Gretchen Lange, Retirement Aide

Nicole Rodriguez, Disability Administrative Aide
Susan Salvatore, Administrative Aide
Zachary Saul, Director of Finance
Paula Scola, Retirement Counselor

Joseph Ferreira, Applications Coordinator
Robert Gallucci, Senior Technician
Betty Potenza, Administrative Assistant
Margaret Tucker, Assistant Administrator/Clerk
Lammis Vargas, Director of Unclaimed Property

John Shaw, Customer Experience Manager

Sandra Longtin, Wage and Contributions
Analyst
Amanda Lucas, Disability Pensions Manager
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