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REQUEST FOR PROPOSALS: 
To Serve as ESG Consultant for the 
Employees’ Retirement System of 

Rhode Island 
 
 
 
 

 
The Office of the General Treasurer  

50 Service Avenue 
Warwick, RI 02886 

 
 
 
 
 
 
 
 
 

RFP Issued: August 27, 2019 
(originally issued July 15, 2019) 

 
Responses Due: September 18, 2019 by 4:00 p.m. EST 

 
 
 
 

 

STATE OF RHODE ISLAND  
OFFICE OF THE GENERAL TREASURER 
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SECTION I:  GENERAL INFORMATION 
 
The Employees’ Retirement System of Rhode Island (ERSRI) provides retirement, disability, 
and survivor benefits to state employees, public school teachers, judges, state police, 
participating municipal police and fire employees, and general employees of participating 
municipalities. 
 
The State Investment Commission (SIC) is charged with overseeing the investments of the 
ERSRI.  The SIC oversees about $8 billion in assets for the ERSRI and investments in the TIAA-
CREF defined contribution plan, a 401(a) program.  It also sets policies for investments of the 
Other Post-Employment Benefits trust and the State’s 457 plans, as well as the CollegeBound 
Program, a 529 program.  The SIC meets monthly and receives investment performance reports 
from Treasury staff and consultants. 
 
As long-term investors, we believe that environmental, social and governance issues have a 
material impact on value creation for shareholders, including our members. 
 
 

SECTION II:  PURPOSE OF REQUEST FOR QUALIFICATIONS   
 
The SIC is looking for a consultant with deep knowledge and understanding of environmental, 
social, and governance (ESG) integration techniques across multiple asset classes. The 
consultant will support the SIC investment team in developing a strategy for adoption of ESG 
integration in the investment policies and procedures relating to private assets (equity, credit, real 
estate and infrastructure) of the ERSRI defined benefit plan (the Plan), subject to the approval of 
the SIC. 
 
The SIC welcomes proposals from individuals or organizations with a deep knowledge of ESG 
integration techniques, with specific emphasis on private assets.  
 
The consultant will prepare written recommendations for the incorporation of ESG factors in the 
due diligence, selection and monitoring of private investments, as well as potential strategies for 
encouraging private asset managers to more effectively manage ESG risks in their own due 
diligence and operations of their underlying investments. Any recommendations should draw 
from best practices among other reputable institutional investors. 
 
Following this engagement, the SIC may seek at its own discretion to extend the engagement to 
allow the consultant to assist the SIC in developing the processes to implement one or more of 
the recommendations. 
 
 The consultant will be responsible for:  
 
■ Detailed discussions with investment staff, Treasury leadership, and the Plan’s advisors and 

managers, as applicable; 
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■ Identifying potential process improvements in the selection, monitoring and engagement 
processes with respect to integration of ESG considerations in the private asset investment 
process. 

 
The following is a provisional project timeline. A more formal schedule will be agreed upon with 
the consultant as part of the appointment process. 
 
■ October 1- November 15, 2019: Research, analysis, and report writing 
■ November 27, 2019: Discussion of report with SIC  

 
ISSUING OFFICER, CONTACTS, AND LOBBYING 
 
The SIC is issuing this Request for Proposals.  The Issuing Officer identified below is the sole 
point of contact regarding this RFP.  No contact with any other employee of the Treasurer, ERSRI, 
ERSRI or SIC board member, or state official is permitted with respect to this RFP, any proposal 
submitted in response to the RFP, or the contract to be awarded under this RFP.  This prohibition 
applies from the date of release of this RFP until a contract is executed, unless otherwise requested 
by the Issuing Officer.  It includes, but is not limited to, any lobbying efforts directed at the State’s 
legislators or any State officer or employee who might reasonably be considered to have influence 
over the process and outcome. Violations of this one-contact provision may result in immediate 
disqualification from this and any future business opportunities with the Office of the General 
Treasurer, ERSRI, and/or the SIC. 

 
The Issuing Officer for this RFP is: 
 

Alec Stais, Chief Investment Officer 
Office of the General Treasurer 

1 Capitol Hill 
Providence, Rhode Island 02908 

(401) 574-9143 
alec.stais@treasury.ri.gov 

 
SECTION III:  QUALIFICATIONS AND INFORMATION REQUESTED 
 
MINIMUM CRITERIA 
 
A Respondent must meet the following minimum qualifications to be given further consideration 
in SIC’s search for an ESG Consulting services provider(s).  Failure of a firm to meet the minimum 
qualifications applicable to the ESG Consulting services for which it is submitting a Proposal will 
result in the Proposal’s immediate rejection.  The Respondent has a continuing obligation to 
disclose information throughout the RFP process should any qualifications or situations change 
that might render the Respondent unqualified. 
 
All Respondents must meet the following minimum criteria: 
 

mailto:alec.stais@treasury.ri.gov
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1. The firm must have been in operation, providing similar services, for at least three years 
as of June 30, 2019. 
 

2. The contacts for SIC’s account must have at least three years of related experience.   
 

3. The firm must have at least three North American defined benefit institutional clients 
as of June 30, 2019. 

 
4. The firm’s key professionals and/or organization must not have material conflicts of 

interest with the SIC/ERSRI Board, its custodian, or its investment managers.    
 

5. The firm must maintain or have access to existing operational database and information 
technology capabilities appropriate for the services included. 

 
6. The firm must have the ability to adhere to the scope of services as outlined. 

 
SELECTION CRITERIA 
 
The SIC will apply the following criteria in the selection of an ESG consulting services 
provider(s).  
 

A. Basic Selection Criteria 
 

1. Stability and General Experience of the Firm  
 

a. Stability of the firm, as measured by the quality of the organizational structure 
of the firm; the existence of, or potential for, significant developments in the 
firm; the expected financial stability of the firm; and the status of the firm as 
a “fiduciary.” 
 

b. Experience of the firm in providing private asset ESG consulting services to 
similar institutional investors, as measured by the firm's history of providing 
such services; and the similarity of a firm's clients to SIC/ERSRI. 

 
c. Absence of adverse organizational issues, such as the existence of litigation, 

regulatory investigations, or other investigations; and the existence of 
financial problems. 

 
d. Respondent’s independence of judgment and freedom from conflicts of 

interest, as measured by the extent of a firm’s reliance on revenues from 
sources which may have interests that conflict with or are not in alignment 
with SIC/ERSRI, including other business activities; the existence of 
contractual or other relationships between the Respondent and entities other 
than institutional investors. 
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2. Quality, Stability, Depth and Experience of Personnel  
 

a. Experience in providing similar services to similar institutional investors, as 
measured by the length of time the key members have performed similar 
duties; demonstrated expertise in providing such services to other such 
investors; demonstrated organizational skills, and demonstrated ability to 
interact with both the staff and oversight body of pension funds. 
 

b. Experience of supporting personnel in providing ESG consulting services as 
measured by the length of time dedicated support staff have provided such 
services to similar institutional investors. 

 
c. Accessibility of primary contact(s), as measured by the client ratio(s) of the 

contact(s); relevant prior experience of the primary contact(s). 
 

d. Depth of personnel, as measured by the firm's personnel/client ratios; back-
up procedures for providing services to SIC/ERSRI in the absence of the 
primary contact(s); and the location of the supporting personnel. 

 
e. Stability of the firm's professional base, as measured by personnel turnover 

since June 30, 2016. 
 

3. Client Relations and References  
 

a. Stability of the firm's client base as measured by the number of clients gained 
or lost since June 30, 2016. 
 

b. Quality of references from clients, as measured by responses relating to 
quality and responsiveness of ESG consulting services; knowledge and 
accessibility of the primary contact(s); and the quality of client services. 

 
4. ESG Consulting  
 

a. Length of time the firm, its key personnel, and primary contract(s) have 
provided the specific ESG consulting services, and in particular to pension 
funds.   
 

b. Quality, timeliness, and breadth of the ESG consulting services offered, with 
specific emphasis on investment policy and implementation with respect to 
private assets (equity, credit, real estate and infrastructure).   
 

c. Resources and knowledge of the firm, its key personnel, and the primary 
contact(s) with respect to the financial markets, corporate governance, 
investment management, institutional investors, and the ESG consulting 
service process, as well as information technology and database management 
matters.   
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d. Quality and usefulness of the firm’s prior publications, analyses, and reports, 
including materials provided to SIC/ERSRI under this RFP. 

 
e. Accuracy in research and data-feeds of ESG consulting services. 

 
f. Demonstrated ability and resources to keep the SIC/ERSRI advised of 

ongoing developments in the ESG consulting field. 
 

g. Ability to provide services, on a combined basis, for all required services. 
 
INFORMATION REQUESTED 
 

Environmental, Social and Governance (ESG) Consulting Services 
Research, Screening, and Data-Feed  

  
 FIRM NAME:                                                   
  
 ADDRESS:                                                   
 
                                                    
 
 TELEPHONE #:                                                   
 
 FACSIMILE #:                                                   
 
 E-MAIL ADDRESS:                                                   
 
 CLIENT CONTACT:                                                   
 
 SIGNED:                                                   
 
 Name (print):                                                    
 
 Title:                                                    
 
 Date:                                                    
 
A. COMPANY BACKGROUND AND GENERAL DESCRIPTION 

 
1. Give a brief history of the firm including: 
 

a. the month and year of SEC 1940 Act registration.  Please provide complete Form 
ADV (Parts I and II) if applicable.  If not registered, what is your fiduciary 
classification?     
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b. year organization was started and when each relevant service was initiated.  Also 
include the number of years your firm has been providing ESG consulting services 
to institutional investors and specifically to pension fund clients.  Please include 
categories of services available to clients during this period. 

 
c. the location of your firm’s headquarters and branch offices, and primary location 

where the relationship will be serviced. 
 

2. Describe the ownership of the firm, including but not limited to the ownership 
structure, affiliated companies, and joint ventures. If an affiliate, designate percent of 
parent firm’s total revenue generated by your organization.  If the firm is a joint 
venture partner, identify the percentage of ownership and revenues recognized by 
each partner to the combined association.   

 
3.  Provide an organizational chart diagramming the relationships between the 

professional staff as well as the parent-subsidiary, affiliate, or joint venture entities 
 
4. Please describe the levels (U.S. dollar amounts) of coverage for errors and omissions 

coverage and any other fiduciary or professional liability coverage which your firm 
carries.  List the insurance carriers supplying the coverage. 

 
5. Over the past five years, has your organization or any of its affiliates or parent, or any 

officer, principal, or primary contacts been involved in any business litigation, 
securities or tax law violation investigations or proceedings, regulatory or legal 
proceedings or government investigations? If so, provide a detailed explanation and 
indicate the current status. 

 
6. Describe the material developments in your organization (changes in ownership, 

personnel, business, etc.) over the past three years in detail.  Include any anticipated 
changes in the organization’s basic ownership structure or any other significant changes 
in the organization. 

 
7. Describe in detail any potential conflicts of interest your firm may have in the 

management of this account.  Does your firm or any affiliate provide services to clients 
other than institutional shareholders?  Does the firm provide non-consulting to any 
clients?  Are there contractual or business relationships with publicly traded 
companies?  Please describe any services and relationships and identify the amount and 
percentage of income and profit associated with them.  How are conflicts of interest 
managed, disclosed, or prevented? Include any other pertinent activities, actions, or 
relationships not specifically outlined in this question.  Does your firm have a conflict 
of interest policy?  If so, please provide a copy.   

 
8. Does the firm accept soft dollars as payment for services? 

 
9. Do you have any potential conflicts of interest with ERSRI or the SIC? 
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10. Do you have a plan and arrangements in place for an alternative worksite should your 
facilities become inoperative because of fire, earthquake, etc.?  Describe. 

 
11. Describe your firm’s overall business strengths, weaknesses and uniqueness. 

 
12. Please provide a copy of your most recent SAS 70 report, if available. 

  
 
B. CLIENT COVERAGE AND REFERENCES  

 
1. Please indicate the composition of your firm’s client base, specific to ESG consulting, 

using the number and percentages of clients.  Please explain if your firm’s client base 
is heavily weighted to any particular type of investor.  

 

Client Type  Number  Percentage 
   

 

 

Public Pension Funds   
 

 

Corporate Pension Funds   
 

 

Endowments   
 

 

Mutual Funds   
 

 

Insurance companies   
 

 

Other (Specify)   
 

 

TOTAL   
 

100% 
 

2. Please list the 5 largest U.S. tax-exempt clients. 
 

   Name    Date of Inception Market Value (6/30/10) 
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3. List all ESG consulting services clients gained over the past three years as of June 30, 
2010. 

 
4. List all ESG consulting services clients lost over the past three years as of June 30, 

2010 and the reasons why. 
 

5. Describe the objectives of your firm with respect to future growth, commenting on 
new products or services, additional resources, and size limitations.  

 
6. Identify three clients that have terminated their agreement over the past three years 

that can be contacted as references.  Provide the firm name, contract person and title, 
phone number, and reason for termination. 

 
7. Provide a current list of the 3 largest clients for the services in your proposal that the 

SIC/ERSRI can contact as client references.  For each reference, include the client 
name, address, phone number, contact name, title, account type (e.g. defined benefit, 
defined contribution, endowment), the product or service the client uses, and the 
length of your relationship. 

 
8. Explain your firm’s goals and desires for expansion, particularly how such goals 

pertain to accepting new client business and the quality of service to all clients.  Is 
there a limit to the number of new clients your firm will accept?  At what point will 
your firm need to add additional staff?  What are the client ratios of both your firm 
and the proposed primary contact?  

 

C.  PEOPLE/ORGANIZATION 
 

1. How many people are employed by the firm?  How many people would support this 
relationship?  Please name and include a brief resume of the officers, directors, 
principals, key individuals, service segment supervisors, and person(s) you propose to 
be primary contact(s) or primary people responsible for the services for the 
SIC/ERSRI.  Include the locations and number of accounts each manages. Please also 
include length of experience in providing those services and any specialty expertise 
they possess, and the highest educational degree they have attained.  

 
2. Please identify all consultants to your firm and their staff that would be involved in 

providing the proposed services to the SIC/ERSRI, including research and systems 
support personnel.  Include length of experience in providing those services, any 
specialty expertise they possess, and the highest educational degree they have 
attained.   

 
3. Provide biographies of no longer than one page on each of the key primary contacts 

and support staff.  Please include prior employment history. 
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4. Provide an organizational chart that diagrams the different functions dedicated to the 
services covered by this RFP.  Professionals should be identified over their areas of 
responsibility. 

 
5. Please explain how the team dedicated to the SIC/ERSRI account would function, 

including the primary contact(s), back-up, quality control, research, and support 
services.  In addition, please explain how the team would interact and communicate 
with the SIC/ERSRI. 

 
6. What are the procedures for addressing SIC/ERSRI’s issues when the primary 

contact(s) or other assigned personnel are on vacation or unavailable? 
 

7. What personnel or organizational improvements are planned over the next years? 
 

8. Discuss the causes and impact of any turnover (departures or hiring/promotions) of 
any professionals directly involved in the product you have experienced in the past 
three years.  How long has the team been together?  Indicate when and why any 
professional dedicated to the product left or joined the firm in the past three years.  
What were/are their job responsibilities and/or titles?  For personnel who have left 
indicate job titles and years with the firm and who replaced them. 

JOINED 
Date Name/Title Responsibilities/Titles 

   
   
   

 

DEPARTED 
 

Date 
 

Name/Title 
 

Responsibilities 
Yrs @ 
Firm 

 
Reason for leaving 

Replaced by 
(name/title) 

 

9. Provide a copy of your Code of Ethics.  Do the firm and its employees comply with 
the Code of Ethics and the Standards of Professional Conduct of the CFA Institute?  

 
D. ESG CONSULTING SERVICES  
 

1. Referring to the scope of services in Section II, describe in detail the services you 
propose to provide.  Explain what your firm’s competitive advantage would be for 
providing those services. 

 
E. CLIENT SERVICE 
 

1. Which of your firm’s offices would service this account?  What services would 
specifically be provided by which office? 
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2. Who will be the primary client service contact?  How often could the person be 
available for client meetings?  

 
F. PROPOSED FEE 
 

1. Provide the flat hard dollar annual fee the Firm would charge for providing all of the 
services described in this RFP.  The fee quoted should include all travel, preparation 
of memoranda and/or presentations to the SIC, and other out-of-pocket expenses. 

 
2. Please identify other expenses (not identified above), if any, that the Firm intends to 

charge. 
 

3. Please describe the approach the Firm will take to control costs, including any 
discounts. 

 
The Treasurer and/or the SIC/ERSRI reserves the right to negotiate fees and request best and 
final offers.  Fees, however, are only one of several factors used to evaluate proposals and the 
Treasurer and/or ERSRI may rely on factors other than the lowest level of fees in awarding the 
contract pursuant to this RFP 
 
SECTION IV:  PROPOSED FEE 
 
The Fee Proposals will be opened and analyzed by the Search Committee and will be taken into 
account as a factor in its selection of finalists and in its recommendations to the Treasurer and 
the SIC/ERSRI. 
 
The selection of a firm or firms to act as ESG consulting service provider(s) will not necessarily 
be based on which firm(s) submits the lowest Fee Proposal, as the Fee Proposal is only one of 
the Selection Criteria.  
 
Respondents are encouraged to provide one bid for the project work outlined above, and 
may also be asked during the submission review process to submit a bid for ongoing 
advisory services with respect to integration of ESG considerations in private asset 
investment processes. 
 
SECTION V:  SELECTION PROCESS 
 
The Search Committee may make a due diligence site visit to the finalists' offices.  The Search 
Committee shall then rank the finalists and make its recommendations for selecting one or more 
ESG consulting service providers to the Rhode Island Treasurer, staff, and the SIC, as applicable. 
 
The finalists selected by the Search Committee may be required to make an oral presentation to 
the SIC.  The SIC may accept the recommendations of the Search Committee or, based on the 
Selection Criteria set forth in this RFP, may rank the firms differently from the Search 
Committee. 
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SCHEDULE 
 

RFP Issued                                                                             August 27, 2019 
RFP responses due                                                               September 18, 2019 by 4 p.m.  
SIC Meeting for final approval, if necessary                         October 2, 2019 
 
PROPOSAL SUBMISSION 
 
Respondents should submit two (2) electronic copies (one in PDF format and one in Word 
format) to http://treasury.ri.gov/esg-consultant-rfp no later than 4:00 p.m. EST on September 18, 
2019.  Proposals received after that deadline will not be considered.  Telephone or faxed 
submissions will not be considered. 
 
PROPOSAL FORMAT  
 
Proposals should be prepared in a concise manner, delineating the Respondent’s capabilities to 
satisfy the requirements of this RFP.  It is essential that Respondents follow the format and 
instructions contained herein.  Proposals must include substantial evidence of the Respondent’s 
commitment and ability to undertake the services required and outlined in this RFP.  Proposals 
preferably should be limited to between 10-15 pages. 
 
The proposal must be accompanied by an executive summary (not to exceed three (3) pages), 
dated and signed by the individual(s) authorized to bind the Respondent contractually, which 
summarizes the contents of the proposal with your firm’s name identified on the top of the first 
page. The executive summary must indicate that the signer is so authorized, and must indicate 
the title or position the signatory holds in the firm.  The executive summary should also identify 
the individual(s) authorized to contact the Issuing Officer on behalf of the Respondent.  An 
unsigned proposal will be rejected.   
 
The executive summary must also contain the following: 
 

A statement from the firm managing partner (or an individual holding an equivalent 
position) certifying that:  
1. No member of the firm made inquiries with respect to this RFP other than in written 

communication as outlined in this RFP from the date of this RFP through the date of 
your proposal; 
 

2. That all information in the proposal is true and correct to the best of his/her 
knowledge; 

 
3. The firm will assure the dedication of adequate resources to the ERSRI/SIC; 

 
4. The firm employs diversity policies and practices and affirmative action programs 

undertaken, including a policy of Equal Employment Opportunity (EEO) and non-

http://treasury.ri.gov/esg-consultant-rfp
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discrimination based on race, color, religion, sex, sexual orientation, gender identity 
or expression, age, national origin, or disability; and 

 
5. The firm is compliant with Title 17, chapter 27 of the Rhode Island General Laws 

with respect to the reporting of any contributions made to a candidate for public 
office in the State of Rhode Island. 

 
EVALUATION OF RESPONSES 
 
The primary objective of the evaluation process will be to secure a compatible, highly skilled, 
diligent, responsive, professional, and experienced firm and personnel who will provide quality 
ESG consulting services to the ERSRI and the SIC at a competitive rate.   
 
The criteria for evaluation and weight assigned to each are summarized below.  
 

Stability and Experience of the Firm   
   
Stability of the firm (organizational and as a fiduciary)  3 
Experience of the firm providing ESG consulting services  7 

   
Category Subtotal  10 

   
Quality Depth and Experience of Personnel   
   
Experience in providing similar ESG services to institutional investors  7 
Accessibility of key staff as measured by client ratio  4 
Depth of personnel  2 
Personnel turnover  2 

   
Category Subtotal  15 

   
Client Relations and References   
   
Stability of the Firms client base  6 
Quality of references from clients  9 

   
Category Subtotal  15 

   
ESG Consulting   
   
Length of time the firm has provided the specific services requested  5 
Quality, timeliness and breadth of services offered  10 
Resources and knowledge of the firm with respect to pension  10 
fund governance and the ESG consulting service process   
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Quality and usefulness of the firm's prior publications, analyses, and reports  5 
Ability and resources to keep ERSRI apprised of ongoing developments in the field 5 

   
Category Subtotal  35 

   
Fee proposal  25 

   
Grand Total  100 

 
During the evaluation process the Treasurer reserves the right to request additional information 
or clarification from those submitting responses. Respondents may be asked to participate in a 
telephonic interview and/or an in-person interview in Rhode Island. 
 
Proposals that contain false or misleading statements or that provide references that do not 
support an attribute or condition claimed by Respondent may be rejected. 
 
The RFP does not commit the Treasurer or the ERSRI/SIC to make any selection or to pay any 
costs incurred in the preparation of the responses or attendance at interviews. The Treasurer 
and/or ERSRI/SIC in their sole discretion, reserve the right to accept or reject any or all, or part 
thereof,  responses received as a result of this RFP, to waive any nonconformity with the 
provisions hereof, to waive or not waive any immaterial technicality or irregularity, deviation, or 
defect in a proposal, to negotiate with any qualified source, to cancel or withdraw this RFP at 
any time, with or without cause or whenever it would be in the best interest of the ERSRI/SIC to 
do so, and to accept the proposal it considers most favorable to the ERSRI/SIC.  The Treasurer’s 
and/or ERSRI/SIC’s waiver of an immaterial deviation or defect shall in no way modify the RFP 
or excuse the Respondent from full compliance with the requirements of the RFP.  All proposals 
shall become the property of the Treasurer and the ERSRI/SIC. 
 
SECTION VI:  OTHER CONSIDERATIONS AND RESTRICTIONS 
 
CONFIDENTIALITY 
 
The Treasurer shall treat all documents submitted by a Respondent in response to this RFP 
as public records upon selection of legal counsel.  The release of public records is governed 
by Rhode Island General Laws §38-2-1 et seq. (“APRA”). Respondents are encouraged to 
familiarize themselves with this law before submitting a proposal.  
 
By submitting a proposal, Respondent agrees that the Treasurer and/or the ERSRI/SIC may 
reproduce Respondent’s proposal for purposes of facilitating the evaluation of the proposal or to 
respond to requests for public records. Respondent consents to such reproduction by submitting a 
proposal and further warrants that such reproduction does not violate its rights or the rights of any 
third parties. 
 
Any request by Respondents that records submitted by them be exempt from being considered 
public record must be included in the transmittal letter with the Respondents’ proposal. In addition, 
Respondents must enumerate the specific grounds upon which the APRA or other applicable law 
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supports treatment of the documents as exempt from being considered a public record, and further, 
the factual basis, if any, upon which they rely in asserting that the documents should be exempt. 
Any request for treating records submitted as being exempt must also include: the name, address, 
and telephone number of the person authorized by the Respondent to respond to any inquiries by 
the Treasurer and/or the ERSRI/SIC regarding such an assertion. 
 
Any proposals submitted which contain non-public records must be conspicuously marked on the 
outside as containing non-public information, and each page upon which non-public information 
appears must be conspicuously marked as containing non-public information. Identification of the 
entire proposal as being non-public records may be deemed non-responsive and may disqualify 
the Respondent.  
 
If the Respondent designates any portion of the proposal as being a non-public record, the 
Respondent must submit one (1) copy of the proposal from which the non-public record is 
deleted or redacted. This copy shall be submitted in addition to the number of copies requested 
in Section V of this RFP. The non-public records must be excised in such a way as to allow the 
public to determine the general nature of the information redacted and retain as much of the 
proposal as possible.  
 
The Treasurer and/or the ERSRI/SIC will treat the records marked as non-public as being 
confidential information to the extent such information is determined confidential under the APRA 
or other applicable law or by a court of competent jurisdiction. The Respondent’s failure to request 
records submitted as being non-public records will be deemed as a waiver of any right to 
confidentiality, which the Respondent may have had.  
 
RESTRICTIONS ON GIFTS  
 
State ethics laws restrict gifts which may be given or received by employees and directors and 
requires certain individuals to disclose information concerning their activities with State 
government. Respondents are responsible to determine the applicability of these laws to their 
activities and to comply with the requirements. In addition, it is a felony offense to bribe or attempt 
to bribe a public official.  
 
 
STATE CODE OF ETHICS  
 
The State of Rhode Island and the Treasurer are committed to maintaining the highest standards 
of ethics in the awarding of contracts. Respondents should be familiar with and abide by the State 
Code of Ethics, as set forth in Rhode Island General Laws §36-14-1 et. seq. and any additional 
regulations as provided on the State Ethics Commission website:  http://www.ethics.ri.gov/code/. 
 
NON-DISCRIMINATION  
 
All proposals shall be considered on their merit in accordance with the criteria specified herein 
and shall not exclude any person, firm, or other entity, from consideration on the grounds of race, 
color, religion, sex, sexual orientation, gender identity or expression, age, national origin, or 

http://www.ethics.ri.gov/code/
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disability.  For more information, see the State of Rhode Island Office of Diversity, Equity & 
Opportunity website at  http://odeo.ri.gov/offices/eoo/.  Further, see the Treasury’s Equal 
Opportunity Report for 2016 at http://data.treasury.ri.gov/dataset/eeop-utilization-report.   
 
GOVERNING LAW 
 
Rhode Island law shall govern any agreement entered into as a result of this RFP. 
 
PLACEMENT AGENT DISCLOSURE CERTIFICATE 
 
It is the Treasurer’s policy to prohibit the use of placement agents with respect to work 
performed for the Treasury and/or SIC, and to require disclosure regarding vendors’ use of 
placement agents in other aspects of their business. 
 
CODE OF CONDUCT INVESTOR PLEDGE 
 
The Treasurer has a strict policy with regard to political contributions and the adherence to the 
rules and laws drafted by the Securities and Exchange Commission, including the Investment 
Advisers Act of 1940 CFR Part 275, Rule 206(4)-5, and the Municipal Securities Rulemaking 
Board, including Rule G-57.  The successful Respondent will be required to comply with said 
policy and to complete and sign an appropriate disclosure statement. 
 
TRANSPARENCY IN GOVERNMENT AGREEMENT 
 
The Treasurer and the SIC recently adopted policies addressing transparency in government.  
The transparent in government agreement can be found at 
http://investments.treasury.ri.gov/investment-philosophy/.  The placement agent disclosure 
certificate and the code of conduct investor pledge can be referenced at: 
http://data.treasury.ri.gov/dataset/investment-manager-and-consultant-policies-and-pledges. 
 
All forms will be required to be signed upon engagement, where applicable. 
 
 
 
SUBCONTRACTORS 
 
No subcontractors or collateral agreements shall be permitted without the prior written consent of 
the Treasurer/SIC.  Upon request, the Respondent must submit to the Treasurer/SIC a list of all 
subcontractors to be employed in the performance of any services or other contract arising from 
this RFP. 

http://odeo.ri.gov/offices/eoo/
http://data.treasury.ri.gov/dataset/eeop-utilization-report
http://investments.treasury.ri.gov/investment-philosophy/
http://data.treasury.ri.gov/dataset/investment-manager-and-consultant-policies-and-pledges
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